LOCAL 5167 EDUCATION POLICY

DECEMBER, 2006

The purpose is to develop a fair equitable policy for educational purposes of the local and its members.

1. If ten or more people require education on a particular topic area, the course will be requested “in house” and offered to anyone requesting it, up to 25 people.

Members that fall under number 3 criteria will be granted first priority.

2. Courses will be granted to those on appropriate committees and/or union positions ie. Health and Safety, Union Stewards, WSIB, Human Rights, EAP, etc.

Maximum of five committee members at any given time.

3. New members in union local positions that have never had the opportunity to take any educational courses will be granted first priority.

4. Courses may be taken over again only under the following conditions:

· act changes;

· legislation changes;

· the course material has major changes or learning theories.

5. Courses that are purely for workplace promotion or general interest will be at the

member’s cost.
Note:  the employer has a tuition reimbursement policy.  Members will be

           redirected to their own work department.  Human Resources offers

           resume writing, etc.

6. Chairs of any grievance committee can attend weeklong arbitration courses if not taken before or within the scope of #3 and #4.

7. If courses have more than one level, members who meet the criteria of #1 and #2 can attend the different levels as offered.

8.
The local will allow members to attend 2 courses per school term from the Mohawk/McMaster Labour Studies Program.  Members will apply to the Education Committee.  Priority for acceptance from the Education Committee will go to those addressed by item #2.

9. If you request and are registered for a course, you must attend, or payment of the course, work time and other costs must be reimbursed back to the local.

Exception:  if there is a medical or family emergency, the union office must be contacted immediately and documentation of the above may be requested.

If reimbursement of the course is not submitted back to the local, no courses will be allowed until costs are reimbursed.  In addition, the local may pursue other avenues for full reimbursement.
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Note:
In order to be eligible for payment of registration costs by the union, the following practice shall occur:

· course registration will not proceed until the Education Committee has approved the request;

· the Committee recommends the Education Committee review this policy on a regular basis to ensure it is working well.
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