CUPE 5167 
Strength and Solidarity

CUPE 5167 is committed to achieving a fair contract for City of Hamilton inside and outside workers.  We’ve been in negotiations with the employer, with the help of a provincial conciliator, for the last couple of months.

Unfortunately, management is very keen to push its own agenda.  Even with the help 
of a provincially appointed conciliator, the employer remains very aggressive to pursue issues that will affect how public services are delivered in Hamilton.

Your bargaining committee, with strong membership support, is united and determined 
to fight for a fair contract that protects public services in our City of Hamilton.
Protecting Public Services
As front-line workers, we know the value and direct impact of public services in the 
City of Hamilton.  We see first hand how public services make our communities stronger and better.

Yet, in spite of higher demand for public services during this economic downturn, management is using this bargaining round to undermine public services delivery by trying to open the door to contract out public services, and by demanding concessions, including the reduction of part-time public employees.

How can cutting staff which affects the delivery of vital public services and contracting out public services to the private sector help build strong communities in Hamilton? 

Facts continue to show that the delivery of Hamilton municipal services is cheaper 
and better, when delivered by city employees. 
In fact, a recent report by the City itself shows that garbage collection by public workers, when compared to the city’s private contractors (during the studied period of 2007-2009) shows that public collection was cheaper, saving the city over 1.25 million dollars. 

In addition, the city is looking into bringing back 50 per cent of the City of Hamilton’s recycling program in-house.  Recycling in the city has always been delivered by private contractors since the program’s inception.  Obviously, bringing it in-house will result in financial savings for the city, or the city would not be trying to bring the program in-house.

Lastly, a recent report by the City’s own Audit Services Department uncovered that many departments are abusing the use of temp agency workers and that they often cost the city significantly more in salary and benefits when compared to CUPE members.

Public services delivered by public workers offer savings, more accountability, direct control and greater transparency.  These are important benefits that Hamiltonians currently enjoy.

Yet, management wants to dismantle this winning formula that benefits our city.

We reject their agenda of dismantling public services and we will unite to protect public services in Hamilton.

Special Membership Meeting

We are going back to the bargaining table on May 4 and 5, with the help of a provincial conciliator and have more scheduled dates in May. 

To help move our bargaining talks in the right direction, we have scheduled a ‘Special Membership Meeting’ on:
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At this meeting we will be updating you on the latest bargaining developments, and 
we will discuss and plan appropriate next steps, to secure a fair contract, including delivering a strong strike vote to send a message to the employer that we will stand together in solidarity. 
Our strike vote to demonstrate our commitment to 

protect public services

will be held on: 
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Thursday, May 12, 2011 at 12:00 noon and/or 6:00 pm


Marquis Gardens, 1050 Rymal Road East





Between Upper Gage and Upper Ottawa


Two meetings, similar in content and purpose, 


are offered to accommodate shift workers.


One meeting will be at 12:00 noon


The second meeting will be at 6:00pm








Wednesday, May 18, 2011


10:00 am to 7:00 pm


Local 5167 Union Office


818 King Street East


Between Holton and Fairleigh
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